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身体障害者施設職員の精神健康に関わる職業要因
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Ⅰ．緒言
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Ⅱ．研究方法
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Ⅲ．研究結果
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Ⅳ．考察
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れる。したがって今後、他の社会福祉施設職

員において精神健康との関連性が報告されてい

る利用者との関係 11）13）24）やコーピング 12）な

どについても検討が必要である。さらに、本

調査の有効回答率は 54.7% と低いため、結

果に偏りが生じている可能性がある。今後は

訪問留置調査など、回収率・有効回答率の

高い調査法を用いて調査を実施する必要が

ある。

Ⅴ．結語
身体障害者施設職員の抑うつに関わる主な

要因は、役割曖昧、同僚のサポート、家族・

友人のサポートであり、これらを考慮した人

員配置や職場環境の改善が必要と考えられ

た。
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Occupational Factors Related to Mental Health among the Staff  of 
Nursing Homes for Adults with Physical Disabilities.
―Study at residential care homes for aging physically disabled―
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[Purpose] For the prevention of staff resignation and the practice of safe and high quality care service, 
the present study aimed to investigate occupational factors related to mental health among the staff of 
nursing homes for aging adults with physical disabilities.
[Methods] Subjects were 250 staff members at nine nursing homes for adults with physical disabilities in 
metropolitan Tokyo and Kanagawa prefecture. Subjects completed a questionnaire survey on depression 
(assessed using the Center for Epidemiologic Studies Depression Scale), job stressors, social support, 
and demographics.
[Results] Multiple regression analysis of the survey data showed that role ambiguity, social support from 
coworkers, and family or friends were main factors of depression.
[Conclusion] These fi ndings suggest the importance of reducing role ambiguity, improving social support 
from coworkers, and family or friends when promoting mental health among the staff of nursing homes 
for adults with physical disabilities.

Key Words: mental health, occupational factors, staff of nursing home, adults with physical disabilities 


