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高齢化する知的障害者施設における職員の
仕事満足感に関わる労働要因
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Ⅱ．研究方法
1．調査対象と方法
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2．調査項目
NIOSH: 

National Institute for Occupational Safety and 
Health NIOSH
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1 N=882
M SD range

36.0 11.7 19 70
36.1 10.1 20 68
35.8 12.1 19 70

N(%)
452 (51.2)
430 (48.8)

1 N (%)
96 (10.9)
163 (18.5)
38 (4.3)

239 (27.1)
149 (16.9)

1 %
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Pearson

IBM SPSS statistics 21.0J for 
windows 5

4．倫理的配慮
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Ⅲ．結果
1．対象者の属性

1
SD 36.0 11.7 range: 19

70 36.1 10.1 20 68
35.8 12.1 19 70

452 51.2 430 48.8

96

10.9 163 18.5
38 4.3

239 27.1 149 16.9

148 16.8

2．仕事満足感の関連要因
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β=.067, p=.027
β=.061, p=.034

β=.264, p=.000
β=-.303, 

p=.000 5

Ⅳ．考　察



2 t

n M   SD n M    SD t p 

564 11.0 2.7 318 10.6 2.6 2.263 .024 
451 10.9 2.7 431 10.7 2.7 1.332 .183
439 11.0 2.7 443 10.7 2.7 1.858 .063 
502 11.2 2.6 380 10.3 2.7 5.561 .000
490 11.1 2.7 392 10.5 2.6 3.088 .002
482 11.1 2.7 400 10.5 2.6 2.963 .003 
477 11.0 2.7 405 10.6 2.6 2.198 .028
369 11.2 2.6 513 10.5 2.7 4.083 .000

661 11.0 2.7 221 10.3 2.7 3.483 .001
675 11.0 2.6 207 10.1 2.8 4.181 .000
598 11.1 2.6 284 10.3 2.8 3.956 .000
510 11.1 2.6 372 10.5 2.7 2.921 .004
619 11.1 2.6 263 10.2 2.7 4.494 .000
654 11.1 2.7 228 10.1 2.7 4.452 .000
645 11.1 2.6 237 10.1 2.7 4.873 .000
666 11.0 2.7 216 10.4 2.6 2.601 .009 
708 10.9 2.7 174 10.4 2.7 2.085 .037
704 11.0 2.7 178 10.2 2.7 2.967 .003
450 10.9 2.8 432 10.7 2.6 1.215 .225

275 11.3 2.8 607 10.6 2.6 3.275 .001

500 10.9 2.7 382 10.8 2.7 .822 .411
560 11.2 2.6 322 10.1 2.6 6.226 .000

566 11.1 2.7 316 10.2 2.6 5.101 .000
568 11.2 2.7 314 10.1 2.6 6.554 .000

560 11.2 2.7 322 10.2 2.6 5.745 .000
542 11.0 2.7 340 10.5 2.6 3.274 .001 
549 11.0 2.8 333 10.5 2.5 2.623 .009 
576 11.1 2.7 306 10.2 2.6 4.830 .000
580 10.9 2.7 302 10.6 2.6 1.739 .048 

N=882
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5
B � 95%CI

-.223 -.042 .154 [-.530, .084]
.016 .067 .027 [.002, .030]

-.196 -.023 .435 [-.686, .295]
-.001 -.003 .995 [-.395, .393]
-.561 -.043 .147 [-1.320, .198]
.368 .061 .034 [.028, .708]

-.189 -.026 .372 [-.605, .226]

.016 .018 .564 [-.038, .070]
-.156 -.303 .000 [-.190, -.122]
-.044 -.076 .062 [-.084, -.003]
-.074 -.038 .298 [-.217, .069]
-.178 -.061 .066 [-.368, .012]
-.094 -.038 .245 [-.252,.064]

.318 .264 .000 [.232, .403]

.088 .066 .069 [-.002, .178]
-.045 -.037 .218 [-.116, .027]

R2 .326
R2 .313

N=882 CI

B � 95%CI
-.219 -.093 .007 [-.380, -.059]
-.379 -.129 .000 [-.591, -.166]
-.316 -.128 .001 [-.494, -.137]

R2 .070
R2 .067

N=882 CI

3

r p
-.070 .038
-.468 .000
-.308 .000
-.425 .000
-.293 .000
-.124 .000

N=882
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Occupational Factors Related to Job Satisfaction among 
the Staff  of Nursing Homes for Aging Adults with 

Intellectual Disabilities
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 University of Technology

[Purpose] For the prevention of staff resignation and the practice of high quality care services for aging 
adults with intellectual disability, we aimed to investigate occupational factors related to job satisfaction 
among the staff of nursing homes for aging adults with intellectual disabilities.
[Methods] Subjects were 882 staff members of 39 nursing homes for adults with intellectual disabilities 
in Kanagawa, Shizuoka, Saitama prefecture. Subjects completed a questionnaire survey on job 
satisfaction, job stressors, social support, and demographics.
[Results] Multiple regression analysis of the survey data revealed that age, possession of home helper 
license, and social support from supervisors were positively associated with job satisfaction. On the 
other hand, role ambiguity was negatively associated with job satisfaction.
[Conclusion] These fi ndings suggest that the support for young staff, reduction of the role ambiguity 
feeling, acquisition of home helper license, and improvement of social support from supervisors are 
important to promote job satisfaction among the staff of nursing homes for aging adults with intellectual 
disabilities.

Key Words:  job satisfaction, occupational factors, staff of nursing home, adults with intellectual 
disabilities

Vol.5  No.1  2014

33


